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Abstract

Abstract

Family businesses are complex economic entities¢ blending
familial bonds with practical business logic. They are companies
controlled by one or more families through ownership and management«
with the aim of passing this legacy down to successive generations. The
importance of these companies lies in their role as the primary engine of
national economies¢ the largest contributor to employment¢ and the
stabilization of markets. This is due to their long-term investment vision¢
which goes beyond quick profits to build a sustainable corporate
reputation that withstands economic fluctuations. They also cultivate
strong relationships with banks¢ suppliers¢ and customers based on
personal trust and accumulated knowledge.

However¢ these companies face numerous challenges¢ primarily
the conflict between personal and professional interests. Succession
problems arise due to the absence of clear organizational structures and
weak leadership succession mechanisms¢ leading to the collapse of these
companies by the third generation. To overcome these obstacles¢ many
countries (such as Saudi Arabia and the UAE) have enacted specific
legislation¢ such as family charters and family business laws¢< which aim
to protect the company from internal conflicts and ensure its continued
operation.

The study concluded that the continued success of these
companies depends on a complete separation between ownership and
corporate management¢ and the appointment of qualified individuals from
outside the family to executive positions to ensure professional
governance.

"It is also essential to adopt a family charter that regulates and
documents disputes¢< along with the establishment of family offices to
enhance the efficiency of managing family wealth¢ separate from the

company's operational activities."




Ministry of Higher Education
and Research Scientific
University of Mosul

College of Law

The Legal System of Family Businesses
- An Analytical Study-

Submitted By:
Hussein Nayef Yahya Al-Obaidi

Thesis Ph.D.
Private Law / Commercial Law

Supervised by:
Prof. Dr.Mustafa Natiq Saleh Matloob

Professor of Commercial Law

1447 A.H. 2026 A.D.



