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Abstract

The current study dealt with two main variables, namely the applications
of artificial intelligence for human resources represented by applications
(recruitment, recruitment, training and development, employee participation and
retention, and performance management and evaluation), and strategic recovery
represented by dimensions (speed, apology, compensation, explanation and
clarification, and empowerment). The current study was applied in public
universities in Duhok Governorate (University of Duhok, Duhok Technical
University, Akrah University of Applied Sciences), by building a hypothetical
scheme showing the nature of the relationships between the study variables.

The study population was represented by all academic leaders and leaders
in the human resources management units in the universities surveyed, while the
sample reached (118) people.

The researcher employed the method (descriptive - analytical) in this
study, and the study adopted the questionnaire form mainly as well as frequent
meetings with many of these leaders to explain the contents of the questionnaire
and questions about some of the axes that the researcher believes are important
for the implementation of this study. The data was analyzed using SPSS. (V.27)
and (Amos. V.26), and based on the analysis of statistical tests between the study
variables and their dimensions according to the study plan and its hypotheses, a
number of results were reached, the most important of which are the existence
of correlation relationships and a significant impact between the study variables
in the studied universities, and the existence of a discrepancy in the studied
universities in the level of their achievement of strategic recovery according to
the focus on artificial reached (118) people.

The researcher employed the method (descriptive - analytical) in this
study, and the study adopted the questionnaire form mainly as well as frequent
meetings with many of these leaders to explain the contents of the questionnaire
and questions about some of the axes that the researcher believes are important
for the implementation of this study. The data was analyzed using SPSS. (V.27)
and (Amos. V.26), and based on the analysis of statistical tests between the study
variables and their dimensions according to the study plan and its hypotheses, a
number of results were reached, the most important of which are the existence
of correlation relationships and a significant impact etween the study variables
in the studied universities, and the existence of a discrepancy in the studied
universities in the level of their achievement of strategic recovery according to
the focus on artificial intelligence applications for human resources and the
variation of the researched universities in the level of their ability to adopt and
implement the study variables. Finally, there are no significant differences in
achieving the study variables that can be attributed to the personal characteristics
of the respondents.

Key Words: Artificial Intelligence Applications For Human Resources,
Strategic Recovery, Duhok Governorate.
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