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Abstract

The current study aimed to identify the role of a happy work environment
with its dimensions represented by (credibility, justice, respect, pride,
and camaraderie) as an independent variable, in reducing job isolation
as a dependent variable with its dimensions represented by (isolation of
social support, isolation of social interaction, lack of learning
opportunities, lack of development opportunities, and physical
isolation) in both Nawroz and Cihan Universities in Duhok
Governorate. To achieve the study’s objectives, the researcher adopted
the (descriptive analytical) approach in her review of the theoretical
aspect and her processing, analysis, and then interpretation of the data,
in light of the hypotheses that were formulated within the study plan,
the hypotheses that clarify the relationships of correlation and influence
between the study variables and their dimensions, in a manner
consistent with the study’s objectives. The field of study was identified
in a number of colleges at both Nawroz and Cihan Universities in
Duhok Governorate. A random sample of (204) faculty members was
selected, representing the study population of approximately (280)
faculty members.

The researcher used a questionnaire as the primary tool for collecting data
for the practical aspect of the study. For the purpose of analyzing the
data, she relied on a set of statistical tools and methods, including the
arithmetic mean, standard deviation, relative importance, and
correlation and influence analysis using the statistical programs (SPSS
V.26, AMOS V.24). The study also reached a set of conclusions, the
most prominent of which was that the availability of the study variables
and dimensions was good, according to the faculty members. There was
also a significant inverse correlation between a happy work
environment and job isolation. Based on the study results, a happy work
environment has an inverse effect on job isolation. The study also
included proposals and implementation mechanisms.

Keywords: Happy work environment, job isolation, Nawroz University,
Cihan University.
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