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Abstract

The electronic system is considered one of the most important basic
pillars in developing the work of any institution, especially the systems
related to the administrative and financial aspects. Therefore, all institutions
seek to obtain the latest electronic systems in line with the requirements of
their administrative work, and among the most important of these systems in
the Iraqi state institutions is the system of calculating salaries for employees
according to the effective laws and regulations that organizes the procedures
for the monthly calculation of the salary and the addition of the annual bonus.

In this research, an electronic system for salaries for the Nineveh
Investment Commotion was designed and implemented (as a model) using the
language (Visual C# .NET), and a central database was built by using the
system (SQL Server 2008), and this system was based on a local network to
share the work in the administrative and financial department by adopting a
model (Client/Server) to link the department's computers. The proposed
system includes very important features such as the open system data, which
enables the system user to add and modify the percentages of the basic and
secondary salary components according to the current and future effective
instructions, in addition to the automatic calculation of the salary by
specifying the employee service specifications, the certificate obtained, fixed
and variable allocations and deductions. The system also calculates the salary
for all special cases of the employee, such as the regular leave. The system
also includes a special tab for determining annual bonuses for employees and
organizing them in a way that makes it easy for the system user to know the
status of bonuses for all employees, update and calculate them, where the
system issues an alert on the employee's entitlement date, and the employee in
charge is also alerted on the expiry date of any removal of the vacations that
the employee can enjoy by issuing an alert, and in this system, several levels
were built for the user of the system and a special report for the employee's
last salary certificate was added with detailed salary reports for all employees
in addition to the reinforcement of the system with the database backup
feature to protect it from damage and also for reference at any time.

The system was tested on real data for Nineveh Investment
Commotions employees by conducting a questionnaire to measure the
usability of the system, and salary reports were issued for three months. The
system was achieve success and reliable in use.



