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Summary of the research

The aim of the research i1s to measure the school climate, and to
measure teachers’ instructional effectiveness and job satisfaction among
male and female teachers in the secondary stage in the Mosul district
center, and to identify the nature of the relationship between the school
climate and teachers’ instructional effectiveness and job satisfaction for
the secondary stage in the Mosul district center, and to identify the nature
of the relationship between the climate school and the fields of teachers’
instructional effectiveness and job satisfaction, as well as identifying the
statistical significance of the significant differences between school
climate variables, teachers’ instructional effectiveness, job satisfaction
and interaction for each variable, according to the following factors:
(gender (males/females), specialization (scientific/human), and duration
Job service (from 5-10 years / from 10 years and above)), the difference
between the estimates of a sample of school principals of teachers'
instructional effectiveness and the teachers' own assessments of their self-

efficacy.

The research sample consisted of (300) teachers and schools
chosen by random stratified method from (16) secondary schools. The
researcher has (7) items on the quality of building, classrooms and
gardens from the scale (Mohammed, 2012), and the scale may be in its
final form of (28) items. As for the teachers’ instructional effectiveness
scale, the researcher built it based on previous literature, especially
(Moreno, 2010: 12). -18) The scale in its final form consisted of (35)
items distributed over four areas. The researcher adopted the job
satisfaction scale prepared from (Ma’ani: 2015) and consisting of (22)
items. The researcher extracted the psychometric properties of the two

scales, the school climate and the teachers’ instructional effectiveness.

A



While it contented itself with finding the apparent validity and stability of

the job satisfaction measure.

After applying the standards, the data obtained from the answers of
the sample members were processed statistically by using the Statistical
Package Program (SPSS), which included a set of statistical methods,
including the Pearson correlation coefficient, the t-test for one sample, the
t-test for two independent samples, the interactive triple analysis of

variance, and the Scheffe test for comparisons. dimensionality.

The results showed that there were statistically significant
differences between the school climate as well as the teachers’
instructional effectiveness and job satisfaction, and there was a significant
correlation between the school climate and the teachers’ instructional
effectiveness and job satisfaction. Significant significance in the
interaction of the school climate variable according to the factors (gender,
specialization, and length of job service), and the presence of a significant
difference in the specialization of the measure of the effectiveness of
teachers in education in favor of male and female teachers in the
humanitarian specialization, in addition to the presence of a significant
difference in gender on the job satisfaction scale. In favor of females, as
well as the presence of a significant difference for specialization in the
measure of job satisfaction and in favor of male and female teachers in
the humanitarian specialization, and the presence of a significant
difference for the interaction between gender and specialization in the
measure of job satisfaction in favor of female teachers in the scientific
and humanitarian specialization, and there is no statistically significant
difference between the estimates of a sample of Principals of teachers'
instructional effectiveness and teachers' own assessments of their own

effectiveness .



In light of the research results, the researcher made a number of
recommendations, including wupdating and developing teachers’
information in the light of recent developments, involving experts from
local universities in developing programs or training courses to prepare
effective teachers in the school instructional environment, paying
attention to school construction, providing educational means and modern
tools, and making schools a center To attract students, pay attention to the
achievements of distinguished teachers and place them in an appropriate
social and material position, and increase attention to the material and
moral incentives for teachers, because of their impact on increasing their

instructional effectiveness and job satisfaction with their work.

The researcher also made a number of proposals, including
conducting relational studies between teachers' instructional effectiveness
and other variables such as students' academic achievement, teaching

flexibility, creative thinking, and emotional balance.
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