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Abstract

The aim of this Study is to identify the applications of Human
Resources Information System and its role in promoting social capital. To
Achieve the objectives of the study, the study forms major three
hypotheses: The first focuses on the link between the applications of
Human Resources Information System and the social capital: The second
considers the influence between them and the third determined the
variance between the variables of the study, while the assumptive plan
has been done to reflect the nature of relations between the two variables:
University of Mosul has been selected as a field community for the
application of the study and administrative leaders working in some
colleges as a sample of (90) the study adopts the questionnaire as a tool
for data collection and information in the field part , as well as making
some personal interviews.

The problem of the study has been identified by a number of questions
including:

1. What is the level of application of human resources information
system in the researched organization?

2. What is the extant of availability of social capital in the studied
organization?

3. What is the nature and type of correlation relation ships and effect
between the applications of information system resources, social
capital in the organization concerned to study?

The study has found a set of conclusions, including:

1. The applications of Human Resources Information System have a
distinct role in supporting decisions related to the restructuring of
employment and address the problem of redundant through redesign
of systems and processes as well as exploitating the available energies
the workers.

2. The applications of human resources information system have an
effective role in strengthening social capital by the results of
correlations and influence on both total and partial.



3. There is weakness in the performance of some applications of human
resources information system in implementiting the tasks required for
the success of the business because of the variation in the use of these
applications by the studied Organization.

Based on the findings of the study a set of proposals has been set a lite:

1-

The necessary Organization of commitment to apply the human
resources planning system, through the prediction in the number of
human resources plan in the future, and providing all information
about its needs of human resources quantity and qualitatively,
which supports making all effectively decisions.

Increase the organization's focus on applications training and
development in the studied organization by providing all
information about employees for the purpose of knowing of their
performance and identify training needs and developing effective
training programs, and trying involve them in courses that
contribute to build a network of relations among the workers, and
urging the spirit of cooperation and participation, and strengthen
the bonds of trust among the workers.

Organization must enhance social capital through using all the
information provided by the system for workers to build a network
of social relations among workers, which promotes cooperation
and commitment as well as building social capabilities social and
strengthening the bonds of among employees, thus contribute to
the goals of the organization.
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