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Abstract

The current study aims to measure the correlation relationships and the
nature of the effect between staff training and humanitarian logistics
activities within a number of humanitarian organizations in Nineveh
Governorate. The research problem was identified through the following
question: How does staff training, as an independent variable, affect
humanitarian logistics activities as a dependent variable? Based on this,
the researcher developed a hypothetical model to measure the correlation
relationships and the nature of the effect between these variables.

The researcher selected a number of humanitarian organizations in
Nineveh Governorate as the research field. The research sample was
purposive, consisting of program and project managers, logistics
department officers, and assistant logistics officers within these
humanitarian organizations, totaling 60 individuals.

To test the validity of the hypotheses, 60 questionnaires were distributed
as the main data collection tool to the sample, and 58 valid questionnaires
were retrieved for analysis.

The researcher analyzed the collected data, which reflect the respondents’
positions, using several statistical methods through the ready-made
software (SPSS Ver. 27). The study reached a set of findings, the most
prominent of which is the existence of a significant direct effect of staff
training on improving humanitarian logistics activities at the level of the
surveyed organizations. Based on these results, the researcher
recommended the need to strengthen continuous training programs in
humanitarian organizations due to their effective role in improving
humanitarian logistics activities (humanitarian procurement, humanitarian
storage, humanitarian transportation, and humanitarian distribution).
Keywords: Training, Humanitarian Logistics, Humanitarian Logistics
Activities Humanitarian organizations.
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training on improving humanitarian logistics activities at
the level of the surveyed organizations. Based on these
results, the researcher recommended the need to strengthen
continuous  training  programs in  humanitarian
organizations due to their effective role in improving
humanitarian logistics activities (humanitarian
procurement, humanitarian  storage, humanitarian
transportation, and humanitarian distribution).
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