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Abstract

The importance of this research is manifested in being an attempt to
show the details of the relationship between knowledge patterns of
managers and their leading patterns. The researcher assumes knowledge
patterns as an independent variable which affects the leading patterns as
dependable variables. Finishing formulating the problem of the research
and the hypothesis on this basis, what is related to the choice of field of
study and society, the research has chosen the college of the University of
Mosul in his investigating study. This University represents the society of
his research represented by its managers among them he chose (64)
samples. The researcher prepared the frame of his theoretical which he
gave a complete theoretical frame concerning the concepts of knowledge,
its importance, the concept of its management, the circle of composing, its

patterns, ending with the concept of leadership and its different patterns.

In the field of study, the researcher started analyzing the data
obtained from the research sample by adopting a questionnaire prepared
in the light of the dependable scientific contexts in such a kind of forms.
The most important conclusions made by the researcher are those on
theoretical level which show the disagreement of writers on some
concepts related to the concepts of knowledge and leadership while on the
field conclusions, the relationship among knowledge patterns are constant
and their effect on the autocrat and democratic leading patterns without

affecting the lenient leading pattern.

In this light, the researcher gave his suggestions and the most
important of which is urging managers in general to develop their
knowledge as it help adopting the leading pattern which allows managers,

the suitable effectiveness in leading their organizations.



In addition, emphasizing that managers of the lenient pattern should
be urged to leave this pattern which prove depriving them from utilizing

their knowledge in their leading tasks.

The researcher also urged managers of autocrat leading pattern to
give up this pattern and to adopt the democratic one although affected by
knowledge .This is because the democratic pattern helps in achieving their

objectives, helping to make better relations with those working with them.
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