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Abstract

In view of the increasing demand for the use of modern methods and
technologies in all areas of life and their effective role in automating
traditional paper-based systems and converting them into electronic
systems so that all required functions are completed efficiently, quickly and
at the lowest cost, these systems have many forms and according to the
function of the system, and among these forms is the concept of systems
Distributed systems in which work is carried out on a number of devices
and tasks are transmitted over a computer network. Database systems have
provided integrated support to work in parallel to distributed systems.
“Educational institutions’ systems are among the most compatible with the
technological revolution, as universities have converted most of their
systems into electronic systems.” And its absolute adoption in managing
educational and administrative tasks, and among these systems is the

"Electronic Human Resources Management System".

In this research, an electronic system for human resources for the
College of Administrative Technology was designed and implemented (a
model) using Visual C#NET language, and a central database was built
using the database management system (SQL Server 2008), and this system
was based on a network Local using replication to share work in the
administrative department by adopting a (Client/Server) model to link the
department’s computers. The proposed system includes very important
features such as open system data, which enables the system user to add
and modify information and data, as well as issuing an electronic service
summary for teachers and employees that contains: (QR-Code) technology
so that any entity can verify the authenticity of the issued document. The
system also includes a special tab for determining annual bonuses for
employees and organizing them in a way that makes it easier for the system

user to know, update and calculate the bonuses cases for all employees.
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The end of any type of leave that the employee can enjoy, and two levels
for users of the system have been built, in addition to strengthening the
system with the feature of automatic copying. Replication of the database
to protect it from damage and errors that occur by employees and natural

disasters.

The system was tested on "real data and information for the staff of
the Administrative Technical College " by making a questionnaire to
measure the usability of the system on the specialized employees of the
college, as well as issuing reports on the service summary, as the system

achieved great success and reliability in its use.



