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Abstract

This study aims to assess the extent to which the First Regional Audit Directorate
of the Federal Board of Supreme Audit complies with the requirements of ISSAI
150 (2022) concerning the competence of external auditors, as a key international
standard defining the professional, cognitive, and technical framework for staff of
Supreme Audit Institutions. Using a descriptive-analytical approach and a checklist
applied to a representative sample of auditors, the study finds a generally high
level of compliance in identifying required professional competencies and in
applying positive human resource practices based on experience and competence.
However, the results also reveal gaps in continuous professional development,
limited external accreditation of training programs, disparities in learning
opportunities, and a need to strengthen competency evaluation tools and link them
more effectively to career paths, in addition to challenges arising from
administrative pressures and a shortage of experienced staff. Accordingly, the
study concludes that while the Board possesses a solid professional base aligned
with ISSAI 150, enhancing professional development systems and competency
management practices is essential to ensure sustainable competence and high-
quality audit performance. The findings further indicate that the effectiveness of
competency management practices varies across organizational units, which affects
the consistency of professional performance among auditors. The study highlights
the importance of institutionalizing structured and sustainable professional
development programs aligned with international best practices. Moreover, it
emphasizes the necessity of integrating competency assessment outcomes into
strategic human resource planning and promotion decisions. Strengthening
partnerships with external training and professional accreditation bodies is also
identified as a critical requirement. Overall, the study underscores that effective
implementation of ISSAI 150 serves as a fundamental mechanism for enhancing
audit quality, reinforcing professional accountability, and supporting the long-term
sustainability of audit competence within the Federal Board of Supreme Audit.

Keywords: Auditors’ Competence, ISSAI 150 Standard, Federal Board of Supreme
Audit.
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Abstract

This study aims to assess the extent to which the First Regional Audit Directorate of the
Federal Board of Supreme Audit complies with the requirements of ISSAI 150 (2022) concerning
the competence of external auditors, as a Key international standard defining the professional,
cognitive, and technical framework for staff of Supreme Audit Institutions. Using a descriptive-
analytical approach and a checklist applied to a representative sample of auditors, the study finds
a generally high level of compliance in identifying required professional competencies and in
applying positive human resource practices based on experience and competence.

However, the results also reveal gaps in continuous professional development, limited
external accreditation of training programs, disparities in learning opportunities, and a need to
strengthen competency evaluation tools and link them more effectively to career paths, in
addition to challenges arising from administrative pressures and a shortage of experienced staff.
Accordingly, the study concludes that while the Board possesses a solid professional base aligned
with ISSAI 150, enhancing professional development systems and competency management
practices is essential to ensure sustainable competence and high-quality audit performance. The
findings further indicate that the effectiveness of competency management practices varies across
organizational units, which affects the consistency of professional performance among auditors.

The study highlights the importance of institutionalizing structured and sustainable
professional development programs aligned with international best practices. Moreover, it
emphasizes the necessity of integrating competency assessment outcomes into strategic human
resource planning and promotion decisions. Strengthening partnerships with external training
and professional accreditation bodies is also identified as a critical requirement. Overall, the
study underscores that effective implementation of ISSAI 150 serves as a fundamental
mechanism for enhancing audit quality, reinforcing professional accountability, and supporting
the long-term sustainability of audit competence within the Federal Board of Supreme Audit.
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