(ool Gl il gundail] 5,139
Jasl! aaola
il ) e | S
kol 09 G el e ) i

it ) ‘yutntontd 1§ (sutmektenial| il | b e 599
319,301 Gyl i o) S (bt el

S8l Ol ol | g

ol gena dagylal

bt o) 0l g et el o 5l

| i

0 e | | 3 i 20us | ]
) J i el e ol g Jo | ] iy

py.yy @ 1§V



aa gl gadle
(oot | el (e G| ‘sl 1§ otk | ‘ol | Jib I 599
216 | G| it | Gl | (S

ok gl | wd bl
(o ] S ) | gl 3] SOl lant 0y i
sy J) i i o] 3.0 1
RT -V EEY

e dipadl) ) Al Al b
gl Slunsall 8 cplebell 230 bl adaiil) el Jalae (b by =
Al Slangall (8 Cplalall gl Gl )l punnsall el (ulie Jaat =
Apalpll Slunsall (8 Cplalall 2l Gl )l SLENT Ll e Gt =
@ olelall Al Gpalpll aldlaey ebtl sl (g Jo el -
Al sl
OB dgay e Apalpll Slasgall (B puansall Spdll Gl (giae (o el -
b Culalall gl )l
Glawsall (3 cplaladl 2l Gaall SA) il e e oyl -
Azl
Al Glusally cebanill Spiaill dealise dus s ADlal) dagds o il -
e Oalalad) Al Gl ALY gl
G Al lansdly el el dealus G 5 A0 dagh e ol -
b Galalall oyl Cppualy)ll LAY oL
(Pl i) Gl aieedd LUV mad) oslul hagl meiall sadiul
Glie e 1)) Ayl Glawsall dale oy ) (£00) e ) adiae Jadiy
Sl e (A v oF e AY) gl el e SUaia) Galailly cildlly s Ul s
O bl pead Al € Lauw) o Cald) adiels ¢ Gl adiae (e (oalyy )
Glawsall G cplelall Mgyl byl adaull Gl Jalad (elie sln DA
Al Ll dgms o palpl) Dbl (B pusniall Dpdill uliie Jaad 5 LS 2yl



& Oslalal) Aoyl el LAY Sl (alie iy Gaald) BB Gl L cpllal
aladinly Wilias) Uil caalie s dumly)ll Ciluawsall
Oty e Ombea Galawy o Gl Al (@) ¢ glmal)l abai¥) ( olual) L)
sanly Al (<) (pslic CDEAY) Jalaac (g — Olaysans Aalae ¢ Japead) Jalis V) Jalaac
c L) lasi¥) Jidat ¢ il e gidlle
i b Lgie cilalifiud s gana ) Eald) duagiy
Clelal 38y Apalyll Clusall 5 adaml) sl Jalae Gulie ) Jeagill -
e Cplalall Mgl Hlat dgay (e alleld (e B3 35 Apalal) L)
Nl bl ealatill sl (e adipe (gsise Ayl Cilissall 33l a2 —Y
dpaddll culsall (4 5 A dgieall el dalae ) die b Galalall
Alally dpelanl) jiladl i 43)8e Lead Jlg)ll dead 4aj¥) dpdlly 4))2¥15
el e a¥) Calalls o g (g gimay heda (palll
oI day e eeusall adll e adipe (gsiae dpalpll Glawsal) Bl g -
Gaal e (sime Gaaly bl alaal e JSi e Galalall alg )l (auzaly)l
alily ¢ ailin¥) Jaasilly) Culsay Anjlie (J5¥) daally dsgall line) Liay
) (e das i sy Capeds (Sl (o1SY) iy ¢ g skailly gyl
Aol (o adiye (ssimay dpalpll Gluwsall 3 Galalall Slg)l) Gaualyll aiaiy —¢
QSN ¢ Adgsall (Jgs ¢ Jsall i) Guilsan agilulas ae @8l AlouY!
- LS AN agihalie (e Jasisie (gsie sas aa (JSLEQD (1
Cilosnssally andatill Siaill Jalaed Lulay) dysine denlus Aoy Llihy) dDle 25850
et Galaladl gl (el SLEWY) lud) & Dl
Gluswsaly cuwwiall Soall dplay) Lysine daalise duay Lls)l 4Ble 35my =1
et Galaladl Sl Cazalpll LAWY bl 8 dpaly)l
il Lo Byl dald) pag Glalitiay) sada Gy
bl dadiall agasill atll Jalae Lpalyll Cilusmssall Cabla) 505a8 5y pm )
33y eelainl) aglils e pbsn S alaal L@l ae lgd clalall o)l
R A JPEY PEN
Ladiial) @l s dpalyyl) Sl (gpnal duale Clgaig dypglai clygr Aald) -
salaly Ainarls dantlie muagi Qe duale d5) (B85 bl Spdill Laiadi
Agals Al baaills dapd cadlals oy sk cilidliag



@

) LELY) LS el e e daml) Elasall S i By T
Ghs A\ alSEl agiaibias Led (pslelad) Byl saal)l lew sy ) Leasha
GRY) Ay AS bl Adgpeally Lo gumsally A8laAlls dplabieall ol
Bagdiall Calaal¥) 3aanl _adanill

Olaladl 2g,l) Caaliyll  BLaWY] @ glad) ot Ayl Glussall sy (Say— ¢
Alsiey AlalSiag Alald 43y) (385 (oashalil) sl Jadaay Lealaia) Pla (e g
- Al

Olalall g5l cpansalyyll LA Slelull ekt dualy)l) Cliswsall )oY (Say -0
Aoty A)lgie s AlalSiey Alald Ay (B85 pussall Wjadiy Lgalaia) PlA (e g

il LaS il ad) cilajiall Ll

bl alud) 4 e la¥) ol 8 6)505 apdatill jadanll lsiay A elyal )
Apalyll alSle ki da e el Glalall 8 40U

Ll L) 8 el LAl 8 aypny ol el lsies Al elal =Y
Lol Gl Cppdiall I dag e (ppdally ()l

Gllly oyl plly il iadl Gl lige U Ry slal <Y
Al sl i LAY



ABSTRACT
The Role of the Entrances to Organizational Motivation
and Institutional Excellence in the Proactive Behavior of
the Pioneers Iraqi Athletes

Supervising student
Prof. Dr Riyad Ahmed Ismail Omar Abdulkarim Shaaban
Asst.Prof. Dr. Ahmed Moayad Hussein

The aim of the current study is to identify:

1. Building a scale of entrances to organizational motivation for the
pioneers athletes working in sports institutions.

2. Modifying the institutional excellence scale for pioneers athletes
working in sports institutions.

3. Codifying a measure of proactive behavior for pioneers athletes working
in sports institutions.

4. Identifying the level of organizational motivation and its interventions
for pioneer athletes working in sports institutions.

5. Identifying the level of application of institutional excellence in sports
institutions from the point of view of the pioneers athletes working in
them.

6. Recognize the level of proactive behavior of the pioneers athletes
working in sports institutions.

7. ldentify the nature of the relationship and the percentage of the
contribution of organizational motivation in sports institutions to the
proactive behavior of the pioneers athletes working in them.

8. Identifying the nature of the relationship and the percentage of the
contribution of institutional excellence in sports institutions to the
proactive behavior of the pioneers athletes working in them.

The descriptive approach was used in the two methods of survey and
correlation due to its relevance to the nature of the current research, and the
research community included (400) sports pioneers working in sports
institutions if they included samples that are construction, stability,
exploratory application and final application (180, 30, 10, &0),
respectively, a sports leader from the research community. The researcher
relied on the questionnaire as a means of collecting data by building a scale
for the entrances of organizational motivation for the pioneer athletes
working in sports institutions. Statistically data using
- Arithmetic mean, standard deviation, (t) for the differences between two
uncorrelated means, simple correlation coefficient, Spearman-Brown
equation, coefficient of variation, (t) law for one sample, hypothetical
mean, simple regression analysis.



The researcher reached a set of conclusions, including the following:

1. Reaching the scale of the entrances to organizational motivation in
sports institutions according to the scientific construction procedures,
and its effectiveness was verified from the viewpoint of the pioneers
working in them.

2. The management of sports institutions provides a high level of
organizational motivation for the pioneers athletes working in them,
which tends to the entrances to the moral incentives, which are
concentrated in the personal, administrative and technical aspects
necessary for the work of the pioneers in them, compared to the
entrances to the social and financial incentives, which appeared at an
average level and in the last ranks of interest.

3. The management of sports institutions has a high level of institutional
excellence from the point of view of the pioneers athletes working in
them, which is formed from the interest of its departments to achieve a
high level, to achieve the satisfaction of the members of the institution in
the first place compared to aspects (strategic planning, leadership,
training and development, and performance evaluation), which appeared
at an average level of excellence.

4. Pioneering athletes working in sports institutions enjoy a high level of
proactive behavior consistent with their practices in aspects (vocal
behavior, taking responsibility, and preventing problems) with an
average level of their innovative initiatives as individuals.

5. There is a correlation relationship and a positive moral contribution rate
for the entrances of organizational motivation in sports institutions in the
proactive behavior of the pioneers athletes working in them.

6. The existence of a correlation relationship and a positive moral
contribution rate for institutional excellence in sports institutions in the
proactive behavior of the pioneers athletes working in them.

In light of the conclusions, the researcher recommends the following:

1. The necessity of strengthening the administrations of sports institutions,
the entrances to the organizational motivation provided to the pioneers
athletes working in them, while showing them more interest in providing
opportunities for their social compatibility and increasing their financial
incentives.

2. Organizing development courses and scientific seminars for the
managers of sports institutions and their advanced staff specialized in
institutional excellence in accordance with a scientific vision that
includes clarification of its concepts, importance, dimensions,
requirements for development, methods of evaluation and the challenges
facing it.

3. The need for the administrations of sports institutions to provide more
support for the proactive behaviors proposed or carried out by the



pioneers athletes working in them and to support them with their
innovative ideas in accordance with the principles of democracy,
transparency, objectivity, shared responsibility, and ethical and
organizational commitment to achieve the desired goals.

. Departments of sports institutions can develop the proactive behavior of

the pioneers athletes working in them through their interest in the
entrances to organizational motivation according to a comprehensive,
integrated, balanced and creative vision.

. Departments of sports institutions can develop the proactive behavior of

the pioneers athletes working in them through their interest in their
institutional excellence in accordance with a comprehensive, integrated,
balanced and creative vision.

As for the research proposals, they were as follows:

1.

Conducting a study entitled Organizational Motivation and its Role in
Creative Behavior in Student Activities Departments in Iraqi
Universities from the Viewpoint of Their Sports Staft.

. Conducting a study entitled institutional excellence and its role in

organizational symmetry in sports and school activity departments from
the point of view of sports technical supervisors.

Conducting a study on the obstacles to applying organizational
motivation, institutional excellence, and proactive behavior in sports
institutions.
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