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Abstract

This study aims to explore the impact of wise leadership as an
independent variable on driving sustainable organizational performance
as a dependent variable within industrial companies, while also
investigating the potential mediating role of green IT practices. The
research problem stems from the weak adoption of sustainable practices
or the failure to achieve sustainable organizational performance,
particularly in vital and environmentally polluting sectors such as the oil
sector in Iraq.

The study employed a descriptive-analytical approach, utilizing a
questionnaire that included a set of standardized measures documented in
management literature to measure the main study variables: wise
leadership, represented by its dimensions (good governance,
understanding the core, communicating the core, creating a shared
context, exercising political authority, and promoting practical wisdom);
green IT use, represented by its dimensions (perceived benefit, individual
characteristics, company characteristics, and IT characteristics); and
sustainable organizational performance, represented by its dimensions
(economic, social, and environmental). This questionnaire was distributed
to a random sample of 500 employees at North Refineries Company. Data
were collected and analyzed using the Statistical Package for the Social
Sciences (SPSS 24) and the AMOS 24 program for structural equation
modeling. The study employed a range of statistical tools and methods for
practical analysis, including the arithmetic mean, standard deviation,
coefficient of wvariation, correlation coefficient, confirmatory factor
analysis to ensure the validity of the study's instrument, and effect
analysis.

The results revealed a statistically significant positive relationship
between wise leadership practices and both the green use of information
technology and sustainable organizational performance. The results also
confirmed that the green use of information technology plays a significant
partial mediating role in the relationship between wise leadership and
sustainable organizational performance. This indicates that wise
leadership not only directly promotes sustainability but also indirectly
encourages and promotes the adoption of environmentally friendly
technological practices within North Refineries Company.



The study concluded that adopting a wise leadership model, coupled
with integrating environmental, economic, and social dimensions into the
IT strategy, constitutes a fundamental pillar for achieving sustainable and
competitive organizational performance in the industrial sector.
Keywords: Leadership, Wisdom, Wise Leadership, Green IT, Green Use
of IT, Sustainability, Sustainable Organizational Performance, North
Refineries Company.
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