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ABSTRACT

In fact, Life in the past has been so simple, it depended upon the
available services and the needs at that time to meet the needs of the
society. But when the Internet and social media sites became popular, and
their use became widespread, many concepts have been deeply changed.
As a matter of fact, these devices have shortened effort, time and many
distances. With this development, doors have been widely opened among
the peoples so that they feel as if they were all in one house. Therefore,
communications between members of other peoples have become very
easy and inexpensive, and the exchange of ideas and opinions in all
fields, whether educational, cultural, social or other fields without
restriction or condition. What has been done by the persons is register
through those sites and agree to the terms, then they become the
subscribers on the site. Furthermore, this development, in particular social
media sites, has clearly contributed to administrative work. What is more,
facilities of services for the citizen and the administrative institutions
represented by the public employee who is considered the main pillar for
running the administrative apparatus in the state and attaining its
objectives. The public employee, like any user, enters the program and
registers to become one of its users, and agrees to the terms and
conditions of each social networking site. In this case, he has the right to
express his opinion frankly, as the public employee, like his duties and
rights, and among these rights is the liberty of expression, as it is
guaranteed by international covenants and legal legislation of all
countries. Throughout those sites that he has become one of its users, he
has the right to express his views, share his ideas and thoughts, and
discuss many intellectual, cultural, social and other fields, provided that
he should not violate the law. This technological development has led to a

reflection in all fields of life, especially on social media, as it is a virtual
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and open society. But at the same time, some abusive acts that are
considered as crimes committed never heard of before. They are
committed by the regular user and the public employee, and he may or
may not know that it is a crime. In any case, he falls under the criminal
liability represented by the penal punishment, and with it may be the civil
liability represented by compensation. If the person is a public servant
who is considered a man of the state and a woman who reflects it and
works to serve the community and he offends his actions through social
networking sites, as he not only offended his personal reputation, but also
offended his professional reputation. Thus, this is another penalty added
to the criminal and civil penalties imposed by the legislator on the public
employee, which is the disciplinary penalty on the public employee, as a
penalty for his breach of job duties imposed by the competent authority to
impose the penalty. Moreover, the competent courts deal with cases
related to the public employee when he commits crimes through social
networking sites. They are the same courts in which the ordinary
employee is tried, with the difference in the penalty imposed, due to the
difference in his vocation. The public employee is characterized by
official character, and the punishment is in accordance with the
provisions of the Penal Code, and what remains is the discretionary

power of the judge.
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